TITLE VII PRIMA FACIE CASES: A Complete
Guide to Employment Law Series

Have you ever wondered how Title VIl of the Civil Rights Act of 1964 protects
employees against discrimination in the workplace? In this comprehensive
employment law series, we will delve into the intricacies of Title VII Prima Facie

cases and provide an in-depth understanding of the key concepts involved.

to Title VII of the Civil Rights Act of 1964

Before we dive into the details of Prima Facie cases, it is essential to grasp the
fundamental principles behind Title VII. Title VII, a landmark legislation, prohibits
discrimination based on race, color, religion, sex, and national origin. It applies to
employers with 15 or more employees, including federal, state, and local

governments.

As society progressed, the interpretation and application of Title VII evolved,

leading to the emergence of Prima Facie cases as a crucial part of employment

law.
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Understanding Prima Facie Cases

Prima Facie cases are the initial evidence presented by the plaintiff (the person
filing the lawsuit) to establish a presumption of discrimination. It provides a basic
framework for determining whether the employer has engaged in discriminatory

practices.

The Elements of a Prima Facie Case

Prima Facie cases typically consist of four elements that need to be proven by

the plaintiff:

1. Protected Characteristic: The plaintiff must belong to a protected class,

such as race or sex, as defined under Title VII.

2. Qualification: The plaintiff must be qualified for the position they applied for

or currently hold.

3. Adverse Employment Action: The plaintiff must demonstrate that they
experienced an adverse employment action, such as termination, demotion,

or denial of a promotion.

4. Circumstantial Evidence: The plaintiff must provide sufficient circumstantial

evidence that suggests discriminatory intent.

Analyzing Successful Prima Facie Cases

Throughout this employment law series, we will explore various real-life Prima
Facie cases that have shaped the interpretation of Title VII. By examining these
cases, you will gain insight into how courts analyze the evidence presented and

make determinations.
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Addressing Common Challenges and Defenses

Employers often employ various defenses to counter Prima Facie cases, such as
claiming legitimate non-discriminatory reasons for their actions. As we progress in
this series, we will discuss these defenses in detail, providing a comprehensive

understanding of the legal framework.

Retaliation and Mixed-Motive Cases

Furthermore, we will explore two notable scenarios: retaliation cases and mixed-
motive cases. Retaliation cases involve employees who face adverse
employment actions due to their engagement in protected activities, such as
reporting discriminatory practices. Mixed-motive cases arise when both legitimate

and discriminatory factors contribute to an adverse employment action.

As we conclude this to our Employment Law Series, we hope to have piqued your
interest in Title VII Prima Facie cases. Understanding the intricate details and
nuances of employment discrimination laws can help employees and employers

navigate complex situations effectively.

Stay tuned for the upcoming articles in this series, where we will dive deeper into
the world of Prima Facie cases, examine landmark court decisions, and provide

practical advice to overcome legal challenges.
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THIS CASEBOOK contains a selection of 216 U. S. Court of Appeals decisions
that analyze and discuss the elements of a prima facie claim brought under Title

VII. The selection of decisions spans from 2009 to the date of publication.

The elements for establishing an Equal Protection claim under § 1983 and the
elements for establishing a violation of Title VII disparate treatment claim are the
same. Lautermilch v. Findlay City Schs., 314 F.3d 271, 275 (6th Cir.2003);
Gutzwiller v. Fenik, 860 F.2d 1317, 1325 (6th Cir.1988). Similarly, "[t]o state a
claim under the Equal Protection Clause, a § 1983 plaintiff must allege that a
state actor intentionally discriminated against the plaintiff because of membership
in a protected class." Henry v. Metro. Sewer Dist., 922 F.2d 332, 341 (6th
Cir.1990) (internal quotations omitted). Title VIl prohibits employers from
discriminating against individuals on the basis of both race and national origin. 42
U.S.C. § 2000e-2(a)(1); Davis v. Cintas Corp., 717 F.3d 476 495 (6th Cir.2013).
To establish a prima facie case of intentional discrimination, a plaintiff must show
that (1) he was a member of a protected class, (2) he suffered an adverse
employment action, (3) he was otherwise qualified for the position, and (4) he
was replaced by someone outside the protected class or treated differently than a
similarly situated, non-protected employee. Wright v. Murray Guard, Inc., 455 F.3d
702, 707 (6th Cir. 2006) (citation omitted). Deleon v. Kalamazoo County Road
Commission, 739 F. 3d 914 (6th Cir. 2014)

The ADEA generally prohibits employers from discriminating by failing or refusing
to hire, discharging, or discriminating against an individual "with respect to his

compensation, terms, conditions, or privileges of employment, because of such
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individual's age." Provenzano v. LCI Holdings, Inc., 663 F.3d 806, 811 (6th Cir.
2011) (quoting 29 U.S.C. § 623(a)(1)). Generally, discrimination claims brought
under Title VIl and the ADEA are analyzed under the same framework. See
Policastro v. Northwest Airlines, Inc., 297 F.3d 535, 538 (6th Cir.2002). To
establish a prima facie case for age discrimination under the ADEA, a plaintiff
must show that (1) he was a member of the projected class, i.e., 40 years old or
older, (2) he suffered an adverse employment action, (3) he was otherwise
qualified for the position, and (4) he was replaced by a substantially younger
employee, or additional evidence shows that the employer was motivated by age.
Bush v. Dictaphone Corp., 161 F.3d 363, 368 (6th Cir.1998). Deleon v.
Kalamazoo County Road Commission, 739 F. 3d 914 (6th Cir. 2014)
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